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Ozet

Orgiitsel baglilik bireyin ¢alistig1 kurum ile arasindaki 6zel yada genel iliskileri
belirleyen ve sekillenmesine olanak saglayan ayrica ¢alisanin kurumundaki siirekliligini
saglayan davraniglar Dbiitiiniidiir. Bu calismada ilkokul ve ortaokul miidiir
yardimcilarinin orgiitsel baglilik diizeyleri ile okul kiiltiiriine iligkin algilar1 arasindaki
iligkileri incelenmistir. Aragtirmanin evreni 2013-2014 yilinda Yalova il ve ilgelerindeki
109 ilkokul ve ortaokulda gorevli 81 miidiir yardimcist olugturmaktadir. Tarama tiiriinde
bir ¢alisma olup, Orgiitsel Baghilik Olgegi ile Okul Kiiltiirii Olgegi kullanilmistir.
Arastirmanin  sonuglari;duygusal ve normatif baglilik diizeyleri, devam baghilig
diizeyine gore daha yiiksek oldugunu gostermistir. Orgiitsel baglihigin aciklayict
degiskeni olarak oOrgiit kiiltlirii kullanilarak olusturulan dogrusal regresyon modelinin
ANOVA testi anlamli bulunmustur. Modelin belirleme katsayis1 0,326 olarak
hesaplanmis, buna gore orgiitsel bagliliktaki degiskenligin %32,6’s1 dogrusal regresyon
modeli aracigiyla orgiit kiiltlirii degiskeni tarafindan agiklanmaktadir. Yapilan student-t
testine gore her iki katsayr anlamli bulunmustur. Bu bulgulara goére regresyon
dogrusunun tahmini (Orgiitsel Baghlik) = 1,22 + 0,523*(Orgiit Kiiltiirii) olarak elde
edilmigstir. Boylece orgiit kiiltiiriindeki 1 br artisin, orglitsel baglilikta 0,523 br artiga
neden olmas1 beklenir.
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Abstract

Establish specific or general relations between the individual and the institution
of organizational commitment that allows to shape the whole behavior is also providing
continuity in the running of the institution. In this study, primary and secondary school
principals help the relationship between organizational commitment levels and
perceptions about the school culture were investigated. The universe of the 2013-2014
yvear in Yalova province and district centers working in 109 primary and secondary
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schools constitute 81 deputy director. In the scan type of the study, School Culture Scale
and Organizational Commitment Scale was used the results of the research,; normative
commitment level with emotional commitment levels, showed that the higher the
continued loyalty. Organizational commitment of the explanatory variables as in the
linear regression model created using the organizational culture according to the
ANOVA model was significant addition to the coefficient of determination. Model
(corrected) was calculated as 0.326 Accordingly 32,6's% of the variance in
organizational commitment is explained.By the linear regression model of
organizational culture variables with tapping made by Student t-test according to both
factors were found significant precisely the regression based on these findings, estimate
(Organizational Commitment) = 1.22 + 0.523 * (Organizational Culture) has been
achieved. According to the organization's culture [ br increase, 0.523 br in
organizational commitment is expected to cause increased.
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