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Ozet

Bu c¢alismanin amaci; banka c¢alisanlariin is etigine iliskin tutumlarini ortaya
cikarmak ve demografik 6zelliklerine gore olasi farklilagmalari incelemektir. Sonuglara
ulasmak icin demografik sorulardan ve is etigine yonelik tutum oOlgeginden
yararlanilmigtir. Anket sorulari, kamu, 6zel sermayeli ve katilim bankasi c¢aliganlari
olmak tizere toplam iki yiliz yetmis kisiye uygulanmistir. Frekans analizi, faktor analizi,
giivenilirlik analizi, normallik testi, varyans analizi gibi ¢esitli analizler kullanilmistir.
Elde edilen sonuglara gore; is ahlaki bilincinin cinsiyete gore degisiklik gostermekte
oldugu ve bu konuda kadinlarin daha cok is etigi lizerine kurallara dayali, hukuka uygun
ve calisma kosullarint ortaya koyan bir tutum igerisinde oldugu goriilmiistiir. Yas
degiskenine gore ise etik degerlerin anlamsizlig, is ahlaki bilinci, kisisel menfaatlerin
Orgilit menfaatinden {istlin olmasi konularinda is ahlaki tutumunda farklilik oldugu
ortaya ¢ikmistir. Egitim ve gelir seviyesi degiskenlerine gore gruplar arasi degisiklik
goriilmemistir. Calisma siiresine gore ise sadece banka calisanlarinin kurallara uydugu
stirece etik davranislar sergileyecegi tutumunun farklilik gosterdigi ortaya ¢ikmustir.
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Abstract

The main aim of this study is to find out business ethics attitudes of bankers and
analyze potential differences about demographic qualifications. In order to obtain the
results, questionnaire was formed by demographic questions and ATBEQ scale
questions. Questionnaires were answered by the bankers, totally two hundred seventy,
from public, private and participation banks. Frequency analysis, factor analysis,
reliability analysis, test of normality, and variance analysis were used. According to
the results, it was found out that, business ethics consciousness varies by gender.
Women maintain attitudes about being rule-based, sincere to working conditions, and
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legal more than men when compared. Nonsense of ethical values, business ethics
consciousness, and preference of personal values more than organizational values
differs according to age factor. There is no significant variation between the subgroups
of education and income level. Finally, the opinion of bankers behave ethically as long
as they obey the rules, differs according to experience factor.
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