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Ozet

Yonetici davraniglar orgiitlerde ¢alisan davraniglarini sekillendirme ve degistirme
gibi bir fonksiyona sahiptir. Bu calismada, yoneticilerin mizahi olarak, calisanlar
tarafindan nasil algilandig1 ile calisanlarin sergiledigi sinik tablo (bilissel, duyussal,
davranigsal) arasindaki iliski ortaya konulmaya calisilmistir. Calisma bir devlet
iiniversitesinde 2016 yilinda gorev yapan 206 Ogretim elemani ile nicel veri toplama
araglart kullanilarak gergeklestirilmistir. Elde edilen veriler iizerinde, korelasyon ve
regresyon analizi yapilarak arastirma hipotezleri test edilmistir. Aragtirma sonucunda;
yoneticilerin mizah tarzlari ile 6rgiitsel sinizm arasinda bir iligki bulunmustur. Yapilan
regresyon analizi sonucunda, oOrgilitsel sinizmdeki %20’lik bir degisim yoneticilerin
mizah tarzlar ile agiklanmaktadir (F=10,281, p=0,000). Pozitif orgiitsel davraniglarin
artirtlmas1 amaciyla, pozitif mizahi 6rgiitlerde gerek yoneticiler gerekse diger ¢alisanlar
tarafindan kullanilmasi gereken bir enstriiman olarak onerdigimiz ¢alismada, pozitif ve
negatif mizah ile diger orgiitsel degiskenler arasindaki iliskilerin incelenecegi, mizahi
bir orgiit kiiltliri haline getirecek Onerilerin gelistirilecegi nitel ve nicel ¢alismalar
yapilmasi da Onerilmistir.

Anahtar kelimeler: Pozitif Psikoloji, Mizah Tarzlar:, Orgiitsel Sinizm, Yénetici
Davranislar.

Abstract

Manager’s behaviors in organizations have such a potential as to shape and
change the behaviors of employees. In this study, the presence of a relationship of a
cynical picture exhibited by employees as well as how managers are perceived by
employees from the point of view of humor have been introduced. The study was
conducted by means of quantitative data collection tools in 2016 at a public university
with the participation of 206 instructors. Research hypotheses have been tested using
correlation and regression analysis on the collected data. At the end of the study, a
correlation has been found to exist between the humorous behaviors of managers and
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organizational cynicism. As a result of the regression analysis that has been made, a
20% of change in organizational cynicism is explained through the humorous behaviors
of managers. So as to increase positive organizational behaviors, this study has been
recommended as an instrument to be used by both managers and other employees in
humorous organizations, and to this end it is suggested that more qualitative and
quantitative research be carried out in order to study the relationship between humor
and other organizational variables and put forth suggestions that will make humor the
essence of the organizational culture.
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