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Ozet

Calisanlar bireysel kariyer planlamasi yaparak kisisel yetenekleri, ilgi alanlari,
bilgi birikimleri, giliglii ve zayif yonleri hakkinda bilgi sahibi olurlar ve bu dogrultuda
gelecege iliskin kariyer hedeflerini belirlerler. Orgiitler de misyonlarmi ve vizyonlarimni
gerceklestirmek ve bu sayede yasamlarmi siirdiirebilmek icin c¢alisanlaria kariyer
hedeflerini  gerceklestirebilecekleri  orgiit ortamin1  (gerekli kosullari/imkanlari)
saglamak durumundadirlar. Bu nedenlerle kariyer planlamasi, Oncelikle bireysel
anlamda calisanlarin ve dolayistyla da Orgiitlerin gelecegi agisindan 6nemi nedeniyle
arastirmacilarin dikkatini ¢eken konularin basinda yer almaktadir. Bu calismada
calisanlarin kariyer gelecegi algisinin is tatmini ve isten ayrilma niyetine etkisini ortaya
koymak amaglanmistir. S6z konusu etki, bir kamu isletmesinde calisan 196 kisi
ornekleminde incelenmistir. Arastirmadan elde edilen bulgulara gore kariyer gelecegi
algis1 boyutlarindan kariyer uyumlulugu ve kariyer iyimserliginin is tatmini iizerinde
anlamli ve pozitif yonlii bir etkisinin oldugu, algilanan bilgi boyutunun ise is tatmini
iizerinde anlamli bir etkisinin olmadig1 goriilmiistlir. Diger taraftan kariyer uyumlulugu
ve kariyer iyimserliginin isten ayrilma niyeti iizerinde anlamli ve negatif yonli bir
etkisinin oldugu, ancak algilanan bilginin isten ayrilma niyeti lizerinde anlamli bir
etkisinin olmadig1 da tespit edilmistir.
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Abstract

Employees know their personal abilities, interests, knowledge, strengths and
weaknesses through individual career planning and in this direction determine their
career goals for the future. Also organizations are obliged to provide, organization
environment  (required conditions/opportunities) that can fulfill employees' career
goals, for performing their mission, vision, and for their survival. Career planning is
among the attractive issues for researchers, because of its importance for the future of
the employees and organizations. This study aims to reveal the effect of career future
perception on job satisfaction and turnover intention. This effect have been examined in
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the sample of 196 people working in a public organization. According to the findings of
the study, career adaptability and optimism dimensions of career future perception have
a significant and positive impact on job satisfaction, but no significant impact observed
with perceived knowledge dimension and job satisfaction. On the other hand, career
adaptability and career optimism have a significant and negative impact on turnover
intention, however, no significant impact observed with perceived knowledge and
turnover intention.

Keywords: Career Planning; Job Satisfaction; Turnover Intention.

Isletme Arastrmalart Dergisi 252 Journal of Business Research-Tiirk



