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Ozet

Yonetimeilik, gelistirilen yonetsel aygitlarin aslinda kapitalizmin nihai amaci olan
“artik deger yaratma ve yaratilan bu degerden daha fazla pay alma” amacina hizmet
eden ve calisan1 6ne ¢ikarmak gibi niyeti olmayan bir yaklasimdir. Bu yaklagima gore,
orgiitler, yonetimsel/denetimsel aygitlara ihtiya¢ duymaktadirlar. Managerializm, s6z
konusu ihtiyacit karsilamada kullanilan c¢esitli araclar sunan bir anlayis olma niteligi
tasimaktadir. Orgiitler agisindan bakildiginda; kiiresel dinamikler dogrultusunda
yeniden yapilanma ihtiyaci, karmasiklik diizeyi yiiksek kosullar altinda yeni bir diizen
olusturma arayisini beraberinde getirmektedir. Isverenler ise belirsizligin azaltilmasi,
esnekligin  hayata  gecirilmesi, isgiiciiniin  Ozgiirlesmesi  kamuflaji  altinda
managerializmin mesruiyet alanini genisletmeye yonelik (bilingli ya da bilingsiz)
cabalarinmi siirdiirmektedirler. Dolayisiyla, cagdas calisma yasaminda isgdrenlerin,
estetize edilmis bir managerializm anlayisina maruz kalmakta olduklarint ileri
stirebilmek miimkiin hale gelmektedir. Calisma yasamima bakis acilarindaki
donemselligi incelemeyi amaglayan bu ¢alismada, managerializme konu olmasi yoniiyle
elestirilen insan kaynaklar1 uygulamalarina iligkin tartigmalar ele alinmistir. Yontemsel
olarak ise, en genel cergeveden, performans degerlendirme 6zeline dogru gidilerek,
konunun aydinlatilmasi amaglanmustir.
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Abstract

Managerialism is an approach that not have an intention to bring the employee to
the fore since that it serves to the ultimate purpose of capitalism to “create surplus
value and get greater share from the created value”, with its developed managerial
tools. According to this approach, organizations need managerial/supervisory tools.
Managerialism also offers a variety of tools used to meet this requirement has emerged
as a concept. When considered from the perspective of organizations, the need for
reconstruction over global dynamics brings about the quest for creating a new order in
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a chaotic environment. Meanwhile employers continue their efforts to reduce
uncertainty, realizing flexibility to expand (consciously or unconsciously) the legitimacy
of managerializm under the camouflage of emancipation of labor. Starting from this
general perspective, employees' working life, modern, competitive blessed, they were
taken by a managerializm understanding has been greatly influenced aesthetic becomes
possible to argue. In this study, changes in perceptions about working life is argued and
managerialism, which is criticized being subject of the human resources applications is
discussed. Methodologically, from the general context, by going to the specific
performance appraisal is intended to clarify the issue.
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