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Ozet

Bu c¢alismada, mesleki baglilikta 6nemli iki dnciil olan “birey-meslek uyumu” ve
“meslegin sosyal statiisiine” iliskin alginin mesleki baglilik ve meslegi birakma niyeti
izerindeki etkisi incelenmistir. Bu amacla, degiskenler arasi iligkiyi test etmek i¢in nicel
bir yontem uygulanmis ve Mugla’daki sekiz otelin 435 ¢alisanindan anket teknigi ile
veri toplanmistir. Once, korelasyon analizi ile degiskenler arasi iliski katsayilari
hesaplanmistir. Daha sonra, yapisal esitlik modeli ile aragtirmanin hipotezleri test
edilmigtir. Arastirmanin sonucunda, birey-meslek uyumu ve meslegin sosyal statiisiine
iliskin alginin mesleki baglilik tizerinde anlamli ve pozitif etkisi oldugu tespit edilmistir.
Ote yandan, mesleki bagliligin ise, meslegi birakma niyeti iizerinde negatif etkisi
oldugu sonucuna ulasilmistir.

Anahtar Kelimeler: Birey-meslek uyumu, meslegin sosyal statiisii, mesleki baglilik,
meslegi birakma niyeti.

Abstract

In this research, the effect of perception of two important antecedents in
occupational commitment, namely, “person-job fit” and “occupational social status”
on occupational commitment and intention to leave occupation was examined. In order
to test the relationship between variables, a quantitative method was applied and the
data were gathered from 435 employees of eight hotels in Mugla via survey technic.
First, correlation coefficients between variables were calculated. Then, hypotheses
were tested by structural equitation modeling. Results indicated that perception of
person-job fit and social status of occupation had meaningful and positive effect on
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occupational commitment, while occupational commitment had a negative effect on
intention to leave occupation.

Keywords: Person-job fit, occupational social status, occupational commitment,
intention to leave occupation.
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