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Ozet

Bu c¢alismanin amaci asir1 rol yiikli kavramini ve kapsamini inceleyerek, asir1 rol
yiikiinlin nedenlerinin ve sonuglarinin, bireylerin is ve is yasami disindaki etkilerine
deginmektir. Rol taleplerinin fazlalig1 karsisinda zamanin yetersiz olarak algilanmasi
olarak degerlendirilen asir1 rol yiikii, bireylerin is yagamu ile birlikte is ile ilgili olmayan
yasamina da &nemli etkileri olan bir faktdr olmaktadir. Is yasamimin getirdigi roller ve
diger roller, zamanin kisitli olmasi ile birlikte asir1 rol yiikiinii ortaya ¢ikarmakta ve bu
durum o6zellikle ¢alisan bireylerin is, aile ve bireysel yasantisi iizerinde olumsuz etkilere
neden olabilmektedir. Bu yiizden asir1 rol yiikiiniin anlagilmasi ve buna yonelik tedbirler
alinmasi, bireysel olmasmin yaninda oOrgiitsel ag¢idan da Onemli bir konu olarak
goriilmektedir. Calismada ayrica asir1 rol yiikiine kars1 bireylere ve orgiitlere yonelik bir
takim Oneriler sunulmustur.

Anahtar Kelimeler: Asiri rol yiikii, is-aile yasami, rol ¢atismasi.
Abstract

The aim of this study is to review the concept of role overload and determine its
extent, and to mention the reasons and results of role overload on the effects of
individuals at work and out of work life. Viewed as lack of time in the face of excessive
role demands, role overload is a factor that has important impacts on occupational life
as well as life out of work life. Work-related roles and other roles bring out role
overload with time constraints and this situation may cause negative impacts on the
business, family and personal lives of especially employed individuals. For this reason,
it is viewed as a significant topic both individually and organizationally to make role
overload clear and to take measures against it. In this study, some suggestions have
also been made to individuals and organizations based on role overload.
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