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Ozet

Bu calismada, Cameron-Freeman orgiit kiiltiirii tiirleri ekseninde Tiirkiye'deki
devlet {niversitelerinin genel kiiltiirel profilinin tanimlanmasi, bilgi giivenligi
prensipleri temelinde akademik personelin bilgi giivenligi algisinin ortaya konmasi ve
korelasyon analizi ile oOrgiit kiiltliri tiirleri ve bilgi giivenligi algis1 iliskisinin
incelenmesi amaglanmigtir. Arastirmada, Tiirkiye’deki 106 devlet tiniversitesinin 3.023
akademik personelinden anket yontemi ile veri toplanmistir. Anketin Cameron ve
Freeman orgiit kiiltiir tiirlerine iliskin sorulari, Cameron ve Quinn (2006) tarafindan
gelistirilen Orgiitsel Kiiltiir Degerlendirme Araci dikkate alinarak hazirlanmistir.
Anketin bilgi giivenligi algisina iligskin sorularinin hazirlanmasinda da, Chang ve Lin
(2007) tarafindan gelistirilen dlgekten yararlanilmistir. Veri analizinde IBM SPSS 21
paket programi kullanilmistir. Elde edilen bulgulara gore, hiyerarsinin Tiirkiye'deki
devlet liniversitelerinin genel kiiltiirel profilinde baskin oldugu ve erisilebilirlik algisi
diizeyinin diger bilgi giivenligi prensipleri algilarina gore yiiksek ¢iktig1 sonucuna
ulagilmistir. Ayrica orgiit kiiltlirii tiirleri ile akademik personelin bilgi giivenligi algisi
arasinda istatistiksel olarak anlamli ve orta diizeyde pozitif iligki gézlemlenmistir.
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Abstract

In this study, defining the overall cultural profile of the government universities
in Turkey on the axis of Cameron-Freeman organizational culture types, presenting the
academicians' perception of information security based on the principles of information
security and investigating the relationship between the organizational culture types and
the perception of information security by correlation analysis were aimed. In research,
data were gathered from 3.023 academicians of 106 government universities in Turkey
via survey method. Questions about the Cameron and Freeman organizational culture
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types were prepared using the Organizational Culture Assessment Instrument developed
by Cameron and Quinn (2006). In preparing the questions about the perception of
information security, the scale developed by Chang and Lin (2007) was used. In data
analysis, SPSS 21 package program was used. According to the findings, in overall
cultural profile of the government universities in Turkey it was concluded that hierarchy
was dominant culture and the perception level of availability was greater than other
principles' perception of information security. Moreover, in between the organizational
culture types and the academicians' perception of information security, statistically
significant, positive and moderate level relationship was observed.
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