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Ozet

Orgiitlerin en degerli sermayesi olan insan kaynagini etkili bir sekilde
yonetebilmek c¢alisan odakli insan kaynaklari yonetimi ile mimkiindiir. Ciinki
orgiitlerin, hedeflerine ulasabilmeleri icin tiim c¢alisanlarin motive edilmesi ve
beklentilerinin dikkate alinmasi1 gerekir. Bu calismada, is tatminini etkileyen birtakim
etkenler incelenmis olup, bunlardan duygu diizenleme becerisi ve bilgece farkindaligin
is tatmini ile olan iligkisi tespit edilmeye calisilmigtir.

Ankara’da bulunan kamu ve 6zel sektérden toplam 408 c¢alisanin katilimi ile
verilerin toplandig1 arastirmada Is Doyumu Olgegi, Duygu Diizenleme Olgegi, Toronto
Bilgece Farkindalik Olgegi ve Biitiinlestirici Kendilik Farkindalig1 Olgegi kullanilmistir.
Korelasyon analizi yapilarak tiim degiskenlerin birbirleriyle olan iliski diizeyleri tespit
edilmisgtir.

Demografik bilgilerden egitim durumu ve yas degiskenleri, duygu diizenleme
stratejilerinden duygu yeniden degerlendirme ile bilgece farkindalik ve genel hayat
memnuniyeti degiskenlerinin is tatmini ile iligkili olduklari goriilmistiir. Yapilan
regresyon analizleri sonucunda, is tatminini; egitim durumu, sektor, yas, is deneyimi,
bilgece farkindalik diizeyi, genel hayat memnuniyetinin anlamli diizeyde etkiledikleri
gorilmiistiir.
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Abstract

The most important thing is managing human resource which is the most precious
capital of organizations effectively. And it’s only possible with employee focused

Bu makale “Bilgece Farkindalik, Duygu Diizenleme Becerisi ve Is Tatmini Arasindaki Iliskinin Incelenmesi” adli
yiiksek lisans tezinden tiiretilmistir.
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Human Resource Management. Because all employees should be motivated and also
expectations of employees should be taken into account. In this study, a number of
factors affecting job satisfaction were examined, and it is tried to determine the
relationships of job satisfaction with emotion regulation skills and mindfulness.

This study was conducted on total 408 employees from both public and private
sectors in Ankara. In this study, Job Satisfaction Scale, Emotion Regulation Scale,
Toronto Mindfulness Scale and Integrative Self Knowledge Scale were used.

It was found that education status and age variables, emotion reappraisal
strategies, mindfulness and life satisfaction are significantly correlated with job
satisfaction. The regression analysis revealed that education status, age, sector, work
experience, mindfulness and life satisfaction significantly predicted job satisfaction.
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