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Ozet

Giliniimiizde ¢alisanlar hem ¢alisma yasamindaki yilikiimliiliiklerini yerine getirip
hem de aileye iligkin yiikiimliiliiklerini yerine getirmek suretiyle mutlu, huzurlu ve
iiretken bireyler olmayi1 hedeflemektedirler. Bu kapsamda iilkeler ve uygulamalar
arasinda farkliliklar olsa bile iste aile haklarinin belirli basliklar altinda toplanabilmesi
miimkiindiir. Tirkiye’de ¢alisanlar i¢in iste aile haklarina iliskin diizenlemeler
mevzuatta yer almakla birlikte yeterli oldugunu sdyleyebilmek miimkiin degildir.
Ancak, diizenlemeler yapilirken dikkatli olunmasinda yarar vardir. Ciinkii yapilacak
diizenlemeler, toplumsal cinsiyet roliinii pekistirip igverenlerin 6nyargilarinin artmasina
neden olarak kadinlarin istihdam edilmelerini daha da zorlastirmamalidir. Bu nedenle,
uzun analik izinleri yaninda uzun babalik izni, ebeveyn izni, hem erkek hem de kadin
calisan i¢in ailede bakilmasi gereken kisilerin bakimini saglayabilmek igin esnek
caligmay1 talep hakkina iliskin diizenlemelerin yapilmas1 yararli olacaktir.
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Abstract

At the present day, employees aim to be happy, peaceful and productive
individuals by means of fulfilling their responsibilities in both their work life and family
life. Although there are differences amongst countries and practices, it is possible to
band up the family rights at work under specific titles. Although regulations related to
family rights at work exist in the legislation in Turkey, it is not possible to tell that they
are sufficient. However, it would be good to be careful while making the regulations.
Because, the regulations to be made should not consolidate the gender stereotyping thus
making it difficult for women to be employed by employers. For this reason, it would be
beneficial to make regulations relating to long paternity leaves, as well as long
maternity leaves, and the right to demand flexible working for both male and female
employees in order to provide care for those who require it in the family.
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