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Ozet

Bu caligmasinin amaci, Kurumsal Kaynak Planlamasi Sistemlerinin igletmelerde
kullanimin1 belirlemek ve bunu etkileyen faktorleri incelemektir. Bu amagla, Tiirkiye
icin Capital 500°de ilk 100’de yer alan isletmelerdeki 204 yoneticiyle yapilan yiiz yiize
anket calismasiyla veri toplanmistir. Analiz sonuglari, bu yoneticilerden, erkek ve
egitim diizeyi daha yiikksek olanlarin, Kurumsal Kaynak Planlamasi sistemlerini
kullanma olasiliginin daha fazla oldugu bulunmustur. Bunun yaninda, bu sistemleri
kullanmayan ydneticilerden 6zgiirce bilgi paylasimina, ekip caligmasina ve ¢alisanlarin
birbirini desteklemesine dnem verenlerin, sistemi kullanmaya daha fazla niyeti oldugu
tespitedilmistir.
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Abstract

The aim of this study is to determine use of Enterprise Resource Planning systems
in businesses and to examine the factors that affect it.. For this purpose, data were
gathered by face to face survey conducted by 204 managers in the first 100 companies
in Turkey Capital 500. The results of the analysis show that managers those who are
male ang higher level of education are more likely to use Enterprise Resource Planning
systems. In addition, it is determined that managers who do not use these systems freely
share information, team work and employees support each other and intend to use the
System.
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