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Ozet

Ise yabancilasma, orgiit igerisinde bulunan bir personelin, fiziksel ya da
psikolojik anlamda kendisini orgiitten soyutlamas: veya uzaklagmasidir. Ise
yabancilasan bir kisinin motivasyonu diismekte, is stresi artmakta ve tiim bunlarin
sonucu olarak isten ayrilmak istemektedir. Bu nedenle ise yabancilasmay1 etkileyen
faktorlerin belirlenmesi 6nem tagimaktadir. Bu faktorlerden biri olarak degerlendirilen
orgiit iklimi, is cevresinin, bu ¢evre i¢inde yasayan ve calisan insanlar tarafindan
dogrudan ya da dolayl olarak algilanan ve onlarin motivasyonlar: ile davraniglarini
etkileyecegi varsayilan olgiilebilir 6zelliklerdir.

Bu arastirmanin amaci orgiit iklimi ile ise yabancilasma arasindaki iliskiyi
belirlemektir. Arastirma iligkisel desene sahip nicel bir arastirmadir. Caligmanin
evrenini Gazi Universitesi Rektorliigii’'ne bagli birimlerde calisan idari personel
olusturmaktadir. Yapilan oOrnekleme sonucunda toplam 238 kisi ile arastirma
yiriitilmiistiir. Aragtirmanin verileri anket yontemi araciligi ile toplanmistir. Anket,
demografik bilgiler, orgiit iklimi 6l¢egi ve ise yabancilagsma Olgegi olmak iizere ii¢
béliimden olusmaktadir. Orgiit iklimi ve ise yabancilasma arasindaki iliskinin derecesini
belirlemek amaciyla Pearson korelasyon katsayisi hesaplanmis, orgiit ikliminin ise
yabancilagsmaya etkisini belirlemek i¢in ise dogrusal regresyon analizi yapilmaistir.

Arastirmada elde edilen bulgular sonucunda, orgiit iklimi ve ise yabancilasma
arasinda anlamli, negatif yonde ve orta diizeyde bir iliski oldugu (r=-0,23; p<0,01),
orgiit iklimi pozitif oldugunda ise yabancilasmanin azalacagi bulunmustur. Regresyon
analizi sonucunda &rgiit iklimini agiklayan anlamli bir regresyon modeli bulunmus (Ise
Yabancilasma = -0,350 Orgiit iklimi + 4,056; R’=0,053; p<0,05) ve personelin ise
yabancilasmada yasadiklar1 degisimin %5’inin Orgiit iklimi ile aciklanabilecegi
belirlenmistir. Orgiit iklimi, ise yabancilasmay1 arastiran ¢alismalarda etkili bir faktor
olarak degerlendirilebilir.
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Abstract

The work alienation is abstraction or departure of an employee from the
organization in a physical or psychological sense. It is important to determine the
factors that affect the alienation of the work. The organizational climate, which is
regarded as one of these factors, is a measurable characteristic that the business
environment is assumed to be directly or indirectly perceived by people living and
working in the environment and will affect their motivations and behavior.

The aim of this research is to explain the relationship between organizational
climate and work alienation. Research is a quantitative research with relational. The
population of the work is staff working in units affiliated to Gazi University Rectorate.
As a result of the sampling, a total of 238 people were surveyed. The data of the survey
was collected by the survey method. The survey consists of demographic information,
organizational climate scale and work alienation scale. The Pearson correlation
coefficient was calculated to determine the degree of relationship between
organizational climate and work alienation. Linear regression analysis was performed to
determine the effect of organizational climate on work alienation.

As a result of the analysis, there is a significant, negative and medium-level
relation between organizational climate and work alienation (r=-0.23; p<0.01) and when
the organizational climate is positive the work alienation would diminish. According to
regression analysis, a significant regression model explaining the organizational climate
was found (Work Alienation = -0.350 Organizational Climate + 4.056; R* = 0.053;
p<0.05) and the changes that the staff goes through in work alienation can be explained
by the 5% of the organizational climate. Organizational climate can be considered as an
effective factor in studies investigating work alienation.
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