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Ozet

Arastirmanin amaci, orgiitsel giiven boyutlar1 ve orgiitsel baglilik boyutlariin
isten ayrilma niyeti {izerindeki etkisinin incelenmesidir. Orgiitsel giiven ile orgiitsel
giiven yaklagimlari, orgiitsel baglilik ile orgiitsel baglilik boyutlart ve isten ayrilma
niyeti teorik olarak incelenmistir. Anket calismasi, 2015 yilinda Ankara’da bir egitim
arastirma hastanesinde calisan, memur ve hizmet alim personeli olan 461 isgéren
iizerinde yapilmistir. Koreldsyon analizinde, isten ayrilma niyeti, biligsel giiven ve
duygusal baghlik arasinda pozitif iligki bulunmustur. Tiim katilimcilar i¢in yapilan
regresyon analizinde normatif baglilik, bilissel gliven ve kadro durumunun isten ayrilma
niyeti lizerinde negatif yonde etkili oldugu bulunmustur.
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Abstract

The purpose of the study is to analyze the effect of organizational trust and
organizational commitment dimensions on intention to quit of employment.
Organizational trust and organizational trust approaches, organizational commitment
and organizational commitment dimensions and intention to quit of employment have
been theoretically examined. The questionnaire study was conducted on 461 wage
earners, service procurement personnel and civil servant working in a training research
hospital in Ankara in 2015. Considering the correlation analysis, a positive relationship
between intention to quit of employment, cognitive trust and emotional commitment has
been determined. In the regression analysis made for all participants, it has been found
that normative commitment, cognitive trust and staff status are effective on intention to
quit of employment negatively.
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