® Journal Of
Business Research
Turk

www.isarder.org

Ucret Diizeyinden Tatmin, Iste Kalma Niyeti ve Yasam Tatmini
Iliskisinde Algilanan Alternatif Is Firsatlarinin Diizenleyici Rolii
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Ozet

Bu caligmada, iicret diizeyinden tatmin ve yasam tatmini iligkisinde iste kalma
niyetinin aracilik; alternatif is firsatlarinin da diizenleyici roliiniin incelenmesi
amaclanmistir. Saha arasgtirmast unlu gida imalati yapan pastane ve firin
isletmelerindeki mavi yakali calisanlar iizerinde ylriitilmiistiir. Yapilan literatiir
taramasinda s6z konusu degiskenler arasindaki iliskiyi ele alan herhangi bir ¢aligmaya
rastlanmamis; mavi yakali ¢alisanlar {izerine yapilan saha arastirmalariin da son derece
siirli oldugu goriilmiistiir. Elde edilecek bulgularin ilgili yazina katki saglayabilecegi
varsayimiyla saha arastirmasinin yiiriitiilmesine karar verilmistir. Yapilan analizler
sonucunda; iicret diizeyinden tatmin ve yasam tatmini arasinda pozitif yonli bir iliski
bulundugu ve iste kalma niyetinin de bu iliskide aracilik etkisine sahip oldugu tespit
edilmistir. Algilanan alternatif is firsatlarinin ise diizenleyici etkisinin istatistiki olarak
anlamli olmadig1 goriilmiistiir.
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Abstract

In this study, it is aimed to determine the mediating effect of intention to remian
and the moderating role of percevied alternative job opportunities on pay level-life
satisfaction relationship. Field study is conducted on blue-collars working in bakeries.
During the international and domestic literature review, it has not been come across to
any research investigating these relationships and it was observed that researches on
blue-collars are limited. With the assumption that study results can make contribution
to relevant area, it was decided to conduct the field research. Research results indicate
that there is a positive relationship between pay level and life satisfaction; and it is
mediated by intention to remain. On the other hand, the moderating effect of perceived
alternative job opportunities is found as statistically non-significant.
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