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Ozet

Bu ¢alismanin 6ncelikli amaci, orgiitsel adalet algisinin Orgiitsel sinizm tizerinde
anlamli bir etkisinin olup olmadigini arastirmak olarak belirlenmistir. Aragtirmanin
evrenini,  Turkiye’deki  devlet {iiniversitelerinin  Sosyal Bilimler = Meslek
Yiiksekokullarinda gorev yapan 986 Ogretim elemani olusturmaktadir. Tam sayim
yapilmistir ve 400 katilimcidan donitit alinmistir. Veri toplama araci olarak anket formu
kullanilmistir. Kullanilan anket formu, 3 boliimden olusmaktadir. Birinci boliimde
demografik degiskenlere iliskin 4 soruya, ikinci boliimde orgiitsel adalet 6lgegine iliskin
20 ifadeye ve Tgclincii boliimde ise Orgiitsel sinizm Olgegine iliskin 13 ifadeye
verilmistir. Verilerin analizinde istatistik paket programi kullanilmistir. Analizde
korelasyon, regresyon ve yapisal esitlik testleri kullanilmistir. Verilerin analizi
sonucunda, oOrgiitsel adalet algis1 ile orgiitsel sinizm arasinda anlamli ve negatif yonde
bir iliski bulundugu gorilmiistiir. Boyutlar bazinda bakildiginda ise islemsel adalet
algisinin  Orgiitsel sinizm iizerinde anlamli bir etkisinin olmadigi, dagitimsal ve
etkilesimsel adalet algisinin orglitsel sinizmi negatif yonde ve anlamli bir sekilde
etkiledigi tespit edilmistir.
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Abstract

The primary purpose of this study was to investigate whether organizational
Jjustice perceptions have a significant effect on organizational cynicism. The universe of
the research constitutes 986 instructors who work in social sciences vocational schools
of state universities in Turkey. A full count was made and feedback was received from
400 participants. Survey form was used as data collection tool. The survey form consists
of 3 parts. The questionnaire consists of 4 questions about demographic variables, 20
statements about organizational justice scale and 13 statements about organizational
cynicism scale. Statistical package program was used for analysis of the data. In the
analysis, correlation, regression and equality tests were used. As a result of data
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analysis, it has been found that there is a significant and negative relationship between
organizational justice perception and organizational cynicism. When the dimensions of
organizational justice perception is researched, no significant relation between
procedural justice perception and organizational cynicism has found but it is
determined that distributive and interactional justice have a negative and significant
effect on organizational cynicism.
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