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Ozet

Isletmeler, artan kiiresel rekabette uyum saglayabilmek ve hayatta kalabilmek icin
caliyma hayatinda esnek uygulamalara yonelmektedir. Isgiicii acisindan, siirekli ve
giivenceli istthdam yerini artik kisa siireli, gegici, kuralsiz, glivencesiz ve diisiik ticretli
istthdam bigimlerine birakmaktadir. Bazi isyerlerinde, is¢ilerin ¢aligma ve dinlenme
sireleri de bu isttihdam bicimlerine ve isin yogunluguna uygun olarak
esneklestirilmektedir. Isverenler, iscilerin isyerindeki calisma ve dinlenme siirelerini
isin yogunluguna gore yasal mevzuata uygun olmayan bi¢imlerde diizenleyebilmekte ve
igsyerlerinde kalma siirelerini uzatabilmektedirler. Uygulamada "antrakthi c¢aligma"
olarak ifade edilen bu g¢alisma bi¢iminin, basta konaklama isletmeleri olmak iizere
hizmet sektoriine ait diger isletmelerde de siklikla uygulandigr goriilmektedir.
Calismanin amaci, turizm sektoriinde yayginlasan antraktli ¢alisan iscilerin, ¢alisma
kosullar1 ile antraktli calismaya yonelik algilarinin tespit edilmesidir. Bu baglamda,
Antalya’da faaliyet goOsteren otellerde antraktli ¢alisan 394 isci ile anket calismasi
yapilmistir. Calisanlarin antrakth ¢alismaya yonelik algilar1 faktor analizi sonucunda 4
boyutlu bir yapiya ulasmistir. Elde edilen bulgulara gore calisanlarin genel olarak bu
calisma seklinden memnun olmadiklar1 belirlenmistir.
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Abstract

Businesses have turned to flexible applications in working life in order to be able
to adapt and survive in increasing global competition. In terms of labour, permanent
and secure employment has now been replaced by short-term, temporary, irregular,
precarious and low-paid forms of employment. In some businesses, working and rest
periods of workers has flexibilized in accordance with these employment patterns and
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the intensity of work. Employers are extend the length of time employees stay in
workplace by arranging work and rest periods according to their intensity of work and
in a manner not in compliance with legal regulations. It is observed that in practice,
this form of work, called "entracte work” is frequently applied in lots of businesses
especially accommodation enterprises in the service sector. The purpose of the study is
to determine the working conditions of workers who are involved in the practice of
entracte work which is becoming widespread in the tourism sector and to detect the
perceptions of workers towards entracte work. In this context, survey was conducted
with 394 workers working with entracte practice in Antalya. As a result of factor
analysis, a 4-dimensional structure has been reached about the employee’s perception
of entracte work. According to the findings, it has been determined that employees are
generally not satisfied with this working practice.
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