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Ozet

Bu ¢alismanin amaci, igbasi egitim uygulamalari, 6z-yeterlilik ve yenilik¢ilik
konular1 arasindaki iligkinin yo6niinii belirlemektir. Bununla birlikte c¢alisanlarin
yenilik¢i davraniglarini igbasi egitim uygulamalarinin ve 6z-yeterliligin olumlu veya
olumsuz etkileri ile ilgili Oneriler sunmaktir. Bu alan caligmasinda, sanayilesme
bakimindan Tiirkiye’nin ¢ok gelismis (Istanbul), orta gelismis (Kahramanmaras) ve az
gelismis  (Artvin) illerinde  dilizenlenen isbast  egitimlerine  katilan 938
stajyerden/ciraktan anket yardimiyla veriler toplanmistir. Elde edilen verilerin analizi
SPSS 22.0 programi ile yapilarak tablolar halinde sunumu yapilmistir. Elde edilen
bulgular, igbas1 egitim uygulamalar1 olan mesleki yeterlilik, egitimci kurulus ve egitime
ilisgkin alginin 6z-yeterlilik ve c¢alisanin yenilik¢i davranigi iizerinde olumlu etkisi
oldugunu, kariyer motivasyonu boyutunun ise sadece Oz-yeterlilik {izerinde olumlu
etkisi oldugunu, ancak kariyer motivasyonu boyutunun c¢alisanin yenilik¢i davranisi
iizerinde anlamli bir etkisinin olmadigini gostermistir.
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Abstract

This study aims to determine the direction of relationship between on-the-job
training, self-efficacy, and employee innovative behaviour. In addition, it is aimed to
provide recommendations based on results regarding positive or negative effect of on-
the-job training and self-efficacy on the employee innovative behaviour. In this
empirical study, the data was gathered by means of a questionnaire from 938
participating trainees/apprentices who have on-the-job training in provinces in Turkey;
developed (Istanbul), developing (Kahramanmaras), and underdeveloped (Artvin) in
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terms of industrialization. Data were subjected to analysis with SPSS 22.0 software and
presented in tables. The findings showed that on-the-job training dimensions;
Vocational adequacy, career motivation, trainer organization and perception of training
has significant and positive impact on self-efficacy. Also, vocational adequacy, trainer
organization and perception of training has significant and positive impact on employee
innovative behaviour, on the other hand career motivation has no significant impact on
employee innovative behavior.
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