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Ozet

Calisanlar, oOrgiit ile ilgili sorun veya firsat iceren durumlarda, kendilerini
gelebilecek zarar ve tehlikelerden korumak, diglanmak ve degersizlesmekten kaginmak
icin bilingli olarak sessiz kalma davranisi sergileyebilmektedirler. Arastirmanin temel
amaci, calisanlarin olumsuz degerlendirilme korkusunun orgiitsel sessizlik diizeyleri
iizerine olan etkisinin incelenmesidir. Arastirmanin evreni, Kastamonu il merkezinde
bulunan bir kamu kurumunda gorev yapan 120 calisandan olugmaktadir. Arastirmada,
olumsuz degerlendirilme korkusu Olge8i ve orgiitsel sessizlik olgegi kullanilmistir.
Arastirma Olgeklerinin i¢ tutarlilik analizi Cronbach Alfa ile incelenmis ve %70’in
iizerinde tespit edilmistir. Ayrica Olgekler dogrulayict faktor analizi sonucu iy1 uyum
degerleri gostermistir. Degiskenler arasindaki iligkiyi ortaya koymak amaciyla
korelasyon analizi ve regresyon analizi kullanilmistir. Arastirmanin  bulgulari
degerlendirildiginde; olumsuz degerlendirilme korkusunun Orgiitsel sessizlik ve
boyutlar1 (kabullenici, korunma) ile giiclii, anlamli ve pozitif bir iliskisinin oldugu
goriilmektedir. Ancak koruma amacl sessizlik ile herhangi bir iligkiye rastlanmamaistir.

Anahtar Kelimeler: Olumsuz degerlendirilme korkusu, orgiitsel sessizlik, kabullenici
sessizlik, korunma amagli sessizlik, koruma amagl sessizlik.

Abstract

Employees, when encountered to a problem or an opportunity, may consciously
exhibit silence behavior in order to protect themselves from harm and danger that may
arise and to avoid from being excluded and being worthless. The main purpose of the
research is to examine the effect of employees’ fear of negative evaluation on their
organizational silence levels. The population of the research consists of 120 employees
working in a public institution located in Kastamonu province city center. “Fear of
Negative Evaluation Scale” and “Organizational Silence Scale” were used in the
research. The internal consistency analyses of the scales were examined with Cronbach
Alpha and found over 70%. Additionally, confirmatory factor analysis results of the
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scales showed good fit values. Correlation and regression analyses were conducted for
understanding the relationships between variables. When the findings of the research
are evaluated; there appears to be a strong, significant and positive relationship
between the fear of negative evaluation and organizational silence and its
subdimensions (acquiescent silence and defensive silence). However, no relation is
observed between the prosocial silence.
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defensive silence, prosocial silence.
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