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Ozet

Bu c¢alismada karizmatik liderlik ve oOrgiitsel 6zdeslesmenin is tatmini ve isten
ayrilma niyetine etkisini ortaya koymak amaclanmistir. Arastirma verileri, bir kamu
bankasinin genel miidiirliigiinde calisan 195 kisiden elde edilmistir. Yapilan korelasyon
analizine gore karizmatik liderlik ile orgiitsel 6zdeslesme ve is tatmini arasinda pozitif
yonde anlaml bir iliski, karizmatik liderlik ve orgiitsel 6zdeslesmenin de isten ayrilma
niyetiyle negatif yonde anlamli bir iligkisi oldugu tespit edilmistir. Regresyon analizi
sonucunda karizmatik liderligin ve orgiitsel 6zdeslesmenin, is tatmini ve isten ayrilma
niyeti lizerinde anlaml bir etkisinin oldugu goriilmektedir. Bununla birlikte arastirma
bulgular1 karizmatik liderligin is tatmini ve isten ayrilma niyeti lizerindeki etkisinde
orgiitsel 6zdeslesmenin kismi aracilik etkisinin oldugu gostermektedir.

Anahtar Kelimeler: Karizmatik Liderlik, Orgiitsel Ozdeslesme, Is tatmini, Isten
Ayrilma Niyeti.

Abstract

In this study, it is aimed to show the effect of charismatic leadership and
organizational identification on job satisfaction and turnover intention. The research
data was obtained from 195 people working in the general directorate of a public bank.
According to the correlation analysis, there is a significant positive correlation between
charismatic leadership and organizational identification and job satisfaction. On the
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other hand, charismatic leadership and organizational identification have a significant
negative relationship with turnover intention. As a result of regression analysis,
charismatic leadership and organizational identification have a meaningful effect on
job satisfaction and turnover intention. However, research findings show that the effect
of charismatic leadership is partly mediated by organizational identification in the
effect on job satisfaction and turnover intention.

Keywords: Charismatic Leadership, Organizational Identification, Job Satisfaction,
Turnover Intention.
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