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Ozet

Bu arastirma, farkli ceza infaz kurumu tiplerinde birinci miidiir, ikinci miidiir,
idare memuru, infaz koruma bas memuru ve infaz koruma memuru pozisyonlarinda
gorev yapan kisilerin orgiitsel baglilik, isten ayrilma niyeti ve is tatmini diizeylerinin
belirlenerek ilgili degiskenlerle yoneticilerin liderlik tarzlari arasindaki iliskiyi ortaya
koymaya yoneliktir. Arastirmanin evrenini, Ankara, Istanbul, Izmir, Antalya, Trabzon,
Izmir ve Antalya illerinde gérev yapan ve yukarida adi gegen unvan sahibi ceza infaz
kurumu ¢alisanlar1 olusturmaktadir. Olgegin gegerlilik ve giivenilirligini test edebilmek
amaciyla olusturulan anket formlari, Oncelikle Erzurum’daki kapali ceza infaz
kurumunda calisan 50 kisiye uygulanmis ve elde edilen veriler iizerinden dogrulayici
testler yapilmistir. Adalet Bakanligi’nin da nihai onay1 ile sonrasinda anketler belirlenen
6 ilde 12.05.2014 — 30.08.2014 tarihleri arasinda 3.026 kisiye uygulanmistir. Aragtirma
sonucunda; aragtirmaya katilanlarin liderlik algilarinin, is tatmin diizeylerinin, orgiitsel
bagliliklariin ve isten ayrilma niyetlerinin bireysel 6zelliklere gore farklilik gosterdigi
dogrulanmistir. Ayrica yine arastirmaya katilanlarin liderlik algilart is tatmin diizeyleri,
orgiitsel bagliliklar1 ve isten ayrilma niyetleri lizerinde etkili oldugu Onermeler teyit
edilmistir. Orgiitsel baglilik ile is tatmin diizeyleri arasinda ve yine drgiitsel baghlik ile
isten ayrilma niyetleri arasinda anlamli bir iliski oldugu ortaya ¢ikmustir.

Anahtar kelimeler: Liderlik, Katihmci1 Liderlik, Yénlendirici Liderlik, Orgiitsel
Baglilik, Is Tatmini, Isten Ayrilma Niyeti, Ceza Infaz Kurumu.

Abstract

This research was conducted to express the relationship between the leadership
styles on the organizational commitment, job satisfaction, intention to leave of the first
and second grade managers, admin officers, chief prison officers and prison officers
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who work in different types of prison and detention centers in Ankara, Istanbul, Izmir,
Antalya, Trabzon, Izmir and Antalya. To ensure the validity and reliability of the scales,
surveys were conducted to 50 people from Erzurum closed prison and detention center.
Results obtained from Erzurum were also subjected to verifiable tests. After the final
approval of Ministry of Justice, all surveys have been conducted to 3.026 participants
between 12.05.2014 — 30.08. 2014. As a result of the research, it has been proved that
the participants leadership perceptions have shown differences on job satisfaction,
organizational commitment and intention to leave as per their individual characteristics
vary. It was also approved that the participants leadership perceptions have affects on
their job satisfaction, organizational commitment and intention to leave. It was found
that there is a meaningful relation between the organizational commitment and the job
satisfaction of the participantslike as the relation between the organizational
commitment and their intention to leave.
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