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Ozet

Bu caligmanin amaci, is diinyasina yonelik olarak yayinlanan is ve yonetim
dergileri ile insan kaynaklari yonetimi alaninda yaymnlanan dergiler iizerinden, 1KY
alaninda ilgi goren konular ve IK béliimlerinin isletmelerdeki yeri, rolii ve énemine
iligskin sdylemlere dair bir durum tespiti yapmaktir. Arastirmanin veri setini, HRdergi ve
Capital dergilerinde 2003-2012 yillar1 arasinda, baslik ve iceriklerinde IKY alanima
iliskin konularin yer aldig1 yazilar olusturmaktadir. Caligmada ilgi gosterilen konularin
yillara gore gelisimini belirlemek amaciyla bibliyometrik analiz yapilmistir. Aragtirma
sonucunda HRdergi’de davranissal siirecler, kadrolama ve IK gelistirme konularinda,
Capital dergisinde ise davranissal siireclere artan bir bi¢cimde yer verildigi gozlenmistir.
IK’nin isletmelerdeki yeri, rolii ve dnemi agisindan ise, IK’nin stratejik ortakliginimn {ist
yonetime ve diger boliimlere “ispatlanmasi” IK’nin “pazarlanmasi” gibi ifadelerle 1K
yOneticilerinin “yapmasi gerekenleri” vurgulayan yazilarin yer aldig1 goriilmiistiir.

Anahtar kelimeler: insan kaynaklari ydnetimi, bibliyometrik analiz, IK’ nin rolleri,
HRdergi, Capital.

Abstract

The objective of this study is assess the popular subjects in the field of Human
Resource Management and the place, role and importance of the departments of HR in
businesses on the basis of the journals of HRM along with the journals of business and
management published for business circle. The data set of the study is comprised of the
essays on the subjects of HRM in their titles and contents between 2003 and 2012 in
HRdergi and Capital journals. Bibliometric analysis was conducted in order to
determine the trendy topics by years. According to the results of the study, it has been
observed that behavioral processes, staffing and HR development topics are mentioned
in HRdergi, while in Capital journal, behavioral processes are increasingly mentioned.
In terms of the place, role and the importance of HR, it has been seen that there are
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essays emphasizing what the HR managers “should do” with such statements as the
“marketing” of HR and the “proving” the strategic partnership of HR to top
management and to other departments.
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