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Ozet

Glinlimiiz is diinyasinda, kiiresellesme ile birlikte, siirekli olarak teknolojik
degisim ve gelisimlerin yagsanmast ve niifus oranlarinin gitgide artmasi gibi cesitli
faktorler, isgiicli piyasasi agisindan birtakim degisimlere sebep olmaktadir. Su anki
isinin gerektirdiginden daha nitelikli oldugunu diisiinen birey, ya igsiz kalmakta ya da
issiz kalma korkusu, ekonomik veya ailevi nedenler gibi ¢esitli unsurlardan dolay1 kendi
egitimi, is tecriibesi ve becerisinden diisiik bir iste ¢calismay1 kabul etmektedir. Boyle bir
durumda ise, yapilan arastirmalar, ¢alisanlarin isten ayrilma niyetlerinin yiiksek, orgiite
baglilik diizeylerinin ise diisiik oldugunu ortaya koymustur. Ancak bu konuda
Tiirkiye’de ¢ok az sayida arastirma yapildigi goéze carpmaktadir. Bu c¢ercevede,
algilanan fazla niteliklilik konusunda yapilan kapsamli bir literatiir taramasi ile; bu
konunun kapsamu, tiirleri, bireysel ve orgiitsel sonuglarinin literatiir kapsaminda ortaya
konulmas1 ve Tirkiye’de ki iggiicliniin istthdam durumunun incelenmesi
amaclanmaktadir.
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Abstract

In today’s business life, due to globalization, factors such as continuous
technological change and developments and increasing level of population cause
considerable changes in labor market. Individuals who think they are overqualified
than their job requirements, either accept to work for a job which is in lower level than
their work experience and skills because the fear of being unemployed and financial
and family oriented reasons or get unemployed. Thus, while turnover intention
increases, organizational commitment lowers. But it is obvious that there are limited
researches in this field in Turkey. In this concept by a comprehensive literature review
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of perceived overqualification, it is aimed to investigate the concept, types, individual
and organizational outcomes and the employment situation in Turkey.

Keywords: Underemployment, Overqualification, Perceived Overqualification, Job
Attitude and Behaviors

Isletme Arastirmalar: Dergisi 72 Journal of Business Research-Tiirk



