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Ozet

Bu arastirmanin amaci, Nevsehir ilindeki ii¢, dort ve bes yildizli konaklama
isletmelerinde calisan iggorenlerin Orgiitsel adalet algilamalarinin, orgiit sagligina
etkisinde oOrgilitsel 6zdeslesmenin roliinii belirleyebilmektir. Bu dogrultuda, tesadiifi
olmayan o6rnekleme yontemi ile s6z konusu isletmelerden secilen 488 isgdrene anket
uygulanmistir. Arastirmada orgiitsel adaletin boyutlar ile orgiit saghigi ve Orgiitsel
0zdeslesme arasindaki iliskiyi belirleyebilmek amaciyla korelasyon analizi yapilmistir.
Orgiitsel adaletin boyutlar1 ile 6rgiit saghg ve orgiitsel dzdeslesme arasinda pozitif
yonde orta kuvvette ve diisiik kuvvette iliskiler tespit edilmistir. Korelasyon analizi
sonucunda ortaya cikan iligkiler dogrultusunda, orgiitsel adaletin Orgiit sagligina
etkisinde orgiitsel 6zdeslesmenin roliinii belirleyebilmek amaciyla Baron ve Kenny’nin
dort asamali aract degisken regresyon analizi uygulanmistir. Ayrica, araci etkinin
anlamliligmi test etmek ic¢in Sobel testinden yararlanilmistir. Analizler sonucunda,
oOrgiitsel adaletin Orgiit sagligina etkisinde orgiitsel 6zdeslesmenin aracilik etkisi oldugu
ancak bu etkinin kismi bir etki oldugu sonucuna ulasilmstir.
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Abstract

The purpose of this research in this context is to determine the role of
organizational identification in the influence of the perceptions of organizational justice
on organizational health professionals working in three, four and five stars hospitality
enterprises in Nevsehir. In this regard a survey has been implemented to 488 emplyees
selected by non random sample method in three, four and five star hospitality
enterprises in Nevsehir. In the study, correlations analysis had been done in order to
determine the relationship between the dimensions of organizational justice,
organizational health and organizational identification. Between the dimensions of
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organizational justice organizational health and organizational identification were
identified positively moderate strength and low strength relationship. In accordance
with the relations found as a result of the correlation analysis, in order to determine the
role of organizational identification in the effect of organizational justice on
organizational health was applied to four-point instrumental variable regression
analysis of Baron and Kenny. In addition, the Sobel test was aimed to test the meaning
of the tool effect. As a result of the analyzes, it is concluded that organizational justice
is an intermediary effect of organizational identification in the effect of organizational
health, but this effect is a partial.
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