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Ozet

Bu calismanin amaci yonetim ve organizasyon bilim alaninda ortak yazarlilik
olgusunun nasil bir ¢ergeve ¢izdigini ortaya ¢ikarmak ve detayli yazin taramasiyla elde
edilen bulgulardan saptamalara ulagsmaktir. Bu amagla, yazindaki calismalardan yola
cikarak ilk once ortak yazarlilik konusunda, kavramsal bir yapi olusturulmus, ortak
yazarliligin “nedenleri”, “sonuglar1”, ortak yazarlilikta “lretkenlik” ve “yontem”
hakkinda bilgi verilmistir. Ardindan yonetim ve organizasyon alaninda ortak yazarlilik
konusunda ulagilabilen tiim ¢aligmalar irdelenmis ve ortak bulgulardan belirgin tespitler
elde edilmigtir. YOnetim ve organizasyon alaninda “iki yazarl ortak yazarliligin baskin
oldugu ve bu c¢alismalarin daha fazla atif aldiklar1”, “bireylerin daha ¢ok benzer
ozelliklere sahip olduklar1 bireylerle ortak yayin yaptiklar1 fakat farkli 6zellikteki
bireylerle yapilan ortak yazarli yaymlarin oraninda artis oldugu”, “ulasilan ortak
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yazarlilik aglarinin yogunluklarinin diisiik oldugu”, “ag igindeki izole gruplarin yillar
icerisinde azaldig1”, “en basarili arastirmacilarin birbirleriyle baglant1 i¢inde olduklari
ve bazen ortak yazarlilik agi icerisinde aracilik rolii istlendikleri” bulgularina

ulagilmistir.

Anahtar Kelimeler: Bilimsel isbirligi, Ortak yazarlilik, Yonetim ve Organizasyon
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Abstract

The aim of this research is to reveal out a framework about how co-authorship
constitutes in management and organization science and to reach detections via a
detailed literature review. By this way, firstly a conceptual structure is formed based on
the studies in the literature. “Reasons” and ‘results” of co-authorship and
“production” and “method” in co-authorship studies are examined. Afterward, all
studies reached about co-authorship in management and organization science are
investigated and significant determinations are discovered. The detections (common
findings) of all these researches can be classified as, “co-authorship studies which are
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written by two authors are dominated and cited more in the literature in comparison by
the other co-authorship studies which are written by different amount of authors”,
“authors collaborate with the ones having same features but also there is an increase in
the number of authors whom collaborates with different kind of people”, “densities of
co-authorship networks of reached studies are low”, there is a decrease in the ratio of
isolated groups in co-authorship networks”, “the most successful researchers in the
specified discipline are connected to each other and sometimes they become brokers in
these co-authorship networks”.
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