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Ozet

Bu arastirmada, Slemp ve Vella-Brodrick (2013) tarafindan gelistirilen Is
Becerikliligi (Job Crafting) Olceginin gegerlilik ve giivenilirlik testleri yapilmis ve
Tiirkge’ye uyarlamasi gerceklestirilmistir. Ayrica arastirmada is becerikliliginin
duygusal tiikenme ile iliskisi de ele alinmistir. Aragtirma 125 sanayi isletmesi
calisanindan elde edilen verilerle yiiriitiilmiistiir. Is becerikliligi Slgegine yapilan
dogrulayic1 faktdr analizinde, li¢ faktorlii orijinal 6lgek yapisi (gorev becerikliligi,
bilissel beceriklilik ve iliskisel beceriklilik) dogrulanmistir. Olgege yapilan giivenilirlik
analizinde cronbach alfa katsayisi gorev becerikliligi boyutu i¢in 0,757, biligsel
beceriklilik boyutu icin 0,860 ve iliskisel beceriklilik boyutu icin 0,844 olarak
hesaplanmistir. Elde edilen tiim bulgular iilkemizdeki is yasaminda calisanlarin is
becerikliligi diizeyini belirlemede, 6lgegin gegerli ve giivenilir oldugunu gostermistir.
Arastirma bulgularinda, is becerikliliginin (gorev becerikliligi) artmasiyla duygusal
tiikenme diizeyinde azalma oldugu gdzlenmistir.
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Abstract

In this research the validity and reliability tests of the Job Crafting Scale
developed by Slemp and Vella-Brodrick (2013) were conducted and adapted to the
Turkish language. Furthermore, the relationship between job crafting and emotional
exhaustion is also examined. Data were collected from 125 industrial operator
employees. the results of the confirmatory factor analysis confirmed the fit of the three-
factor structure (task crafting, cognitive crafting and relational crafting). The cronbach
alpha coefficients of task crafting, cognitive crafting and relational crafting dimensions
were calculated as 0,757, 0,860 and 0,844 respectively. Findings have shown that job
crafting scale is a reliable and valid instrument and it can be used in the work life in
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Turkey. Findings have also shown that job crafting (task crafting) affects emotional
exhaustion negatively and significantly.
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