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Makale Kategorisi:
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Amag - Bu calismada, etik liderligin isten ayrilma niyetine etkisinde calisanlar tarafindan
algilanan kurumsal itibarin aracilik roliiniin tespit edilmesi amaclanmaktadir.

Yontem - Tiirkiye'de faaliyet gosteren bir kamu kurumunda ampirik bir aragtirma
gergeklestirilmistir. Brown vd. (2005)'nin etik liderlik, Rosin ve Korabik (1995)’in isten ayrilma
niyeti, Ponzi vd. (2011)'in kurumsal itibar dlgekleri ile toplanan veriler Kismi En Kiigiik Kareler-
Yapisal Esitlik Modeli (KEKK-YEM) yontemi ile modellenerek analiz edilmistir.

Bulgular - Etik liderligin, isten ayrilma niyetini negatif yonde, anlamli; algilanan kurumsal
itibar1 pozitif yonde, anlamli bir sekilde etkiledigi tespit edilmistir. Kurumsal itibarin isten
ayrilma niyeti iizerindeki negatif ve anlamli bir etkisinin oldugu arastirmanin bir diger
bulgusudur. Ayrica, etik liderligin isten ayrilma niyetine olan etkisinde algilanan kurumsal
itibarin kismi aracilik roliiniin bulundugu tespit edilmistir.

Tartisma — Ozel sektor eksenli kurgulanan ¢alismalarla agiklanmaya calisilan etik yonetimi ve
calisan iliskisine yonelik dinamiklerin kamu kurumlarinda da belirleyici oldugu izlenmektedir.
Calisanlarin igerisinde yer aldigr kamu kurumunun itibarina iligkin algisinda, yoneticilerin etik
yaklagimlarmin belirleyici olduguna; algilanan itibarin ise calisanin, ise devam etme kararlarina
etki ettigine iliskin tespitlerin alana katki saglayacag: diisiiniilmektedir.
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Design/methodology/approach — An empirical research was carried out in a public institution
operating in Turkey. The data collected by Brown et al. (2005)'s ethical leadership, Rosin and
Korabik (1995)'s turnover intention, Ponz et al. (2011)'s corporate reputation scales were
analyzed by Partial Least Squares-Structural Equation Model.

Findings — It has been determined that ethical leadership has a negative and significant effect on
the turnover intention; affects perceived corporate reputation in a positive and meaningful way.
Another finding of the study is that the perceived corporate reputation has a negative and
significant effect on turnover intention. It is also found that perceived corporate reputation has a
partial mediation role in the effect of the ethical leadership on the turnover intention.

Discussion — Ethical management and the dynamics of the employee relationship, which are
tried to be explained by private sector based studies, are also determinant from public
institutions. Ethical approaches of managers have an impact on employees' perceptions of
reputation At the same time, perceived reputation is decisive in the approach of employees to
their work. It is thought that these findings contribute to the field.
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