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Amag - - Bu arastirma, Nevsehir'de faaliyet gosteren 3, 4 ve 5 yildizli otel isletmelerindeki
isgorenlerin Orgiitsel nepotizm ve Orgiitsel sinizm algilar1 arasindaki iligkiyi ortaya koymak
amaciyla gergeklestirilmistir.

Yontem - Calisma kapsaminda alan arastirmasi yapilmis ve veriler anket teknigiyle toplanmistir.
Anket orgiitsel nepotizm ve orgiitsel sinizm olmak {izere iki adet dlgek icermektedir. Arastirmanin
Orneklemini, otel isletmesinde gérev yapan 236 isgéren olusturmaktadir. Arastirmadan elde edilen
veriler iizerinde bilgisayar ortaminda uygun istatistiki analiz programlar1 kullanilarak; frekans
dagilimy, yiizde, aritmetik ortalama, standart sapma ve korelasyon analizleri yapilmustir.

Bulgular — Arastirma dahilinde yapilan korelasyon analizi sonucunda isgorenlerin oOrgiitsel
nepotizm ile orgiitsel sinizm algilar1 arasinda orta diizeyde pozitif yonlii anlamli bir iligki tespit
edilmistir.

Tartigma — Bulgulardan elde edilen sonuglara gore, drgiitsel nepotizm ile 6rgiitsel sinizm arasinda
dogru orantili bir iliski vardir. Dolayisiyla Nevsehir'deki otel isletmelerinde gorev yapan
isgorenlerin Orgiitsel nepotizm alg1 diizeyleri arttikca orgiitsel sinizm alg1 diizeyleri de artmaktadir.
Ote yandan isgorenler, ise alimlarda yonetim kadrosunda yer alan kisilerin referansimin géreceli
olarak onemli oldugunu diistinmektedirler. Bununla beraber isgorenlerin, kurumda islerin
ylriitiilmesi konusunda iletisimin 6nemli oldugunu diisiindiikleri tespit edilmistir.
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Purpose — This study was carried out with the aim to determine the relationship between
organizational nepotism and organizational cynicism perceptions of employees in 3, 4 and 5 star
hotel enterprises operating in Nevsehir.

Design/methodology/approach — Within the scope of the study, field research was conducted and
data were collected by questionnaire technique. The questionnaire included two scales:
organizational nepotism and organizational cynicism. The sample of the study consists of 236
employees working in hotels. On the data obtained from the research, by using appropriate
statistical analysis programs in computer environment; frequency distribution, percentage,
arithmetic mean, standard deviation and correlation analysis were performed.

Findings — As a result of the correlation analysis, a moderate positive correlation was found between
employees' perceptions of organizational nepotism and organizational cynicism.

Discussion — - According to the results of the findings, there is a directly proportional relationship
between organizational nepotism and organizational cynicism. Therefore, as the organizational
nepotism perception levels of the employees working in the hotel enterprises in Nevsehir increase,
their perception levels of organizational cynicism also increase. On the other hand, employees think
that the reference of the people in the management team is relatively important in recruitment. It
was also found that employees think that communication is important in conducting the tasks in the
institution.

*Bu Makale, 2019 Yilinda Nevsehir Haci Bektag Veli Universitesi Sosyal Bilimler Enstitiisiine Sunulan “Konaklama Isletmelerinde Sinik
Tutumlarin Olusmasinda Nepotizmin Etkisi” Baglikli Yiiksek Lisans Tezinden Uretilmistir.
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